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ARTICLE I: RECOGNITION

The Corporation hereby recognizes the Lanesville Education Association as the
exclusive representative of all teachers in the School Corporation.

DEFINITIONS

1.

The term “teacher” when used in this contract shall refer to all certificated
personnel employed by the Corporation except the Superintendent, Principal
Assistant Principal and Athletic Director.

. The terms “Corporation” and “Association” shall include authorized officers,

representatives and agents.

The term “Corporation”, when used in this contract shall refer to the Lanesville
Community School Corporation of the County of Harrison of the State of
Indiana.

When references are made to the male teachers in this contract, it shall also
include female teachers.

ARTICLE Il: COMPENSATION AND EXPENSES

. The salaries of teachers and rules governing placement of teachers on the

Salary schedule will be determined by the compensation model set forth in
Appendices “B.” The salary range for this agreement prior to any negotiated
increases and without the 3% TRF is between $43,900 and $76,900. Salaries
for coaches and extra-curricular activities shall be set forth in Appendices “A”,
and shall be in addition to the regular teaching salaries.

.. Teachers may upon written request receive their summer pays in one (1)

check at the close of school in May or in three equal installments in June, July
and August.

In the event sufficient money is not available in late May to pay the summer
salaries of all teachers requesting their entire summer pay in May, the June
check will be provided to those teachers at the same time as the regular May
check and the check for July and August will be written in June following
receipt of the June Draw.

A teacher who is not provided with a car and who is required to use his own
automobile in pursuance of assigned school duties shall be reimbursed at the
current IRS rate per mile traveled, with prior approval of the Superintendent.

Section 125: Section 125, Generation | -



The benefits provided by Section 125 of the Internal Revenue Code shall be
made available to any bargaining unit member so requesting. An amount not to
exceed fifty percent (50%) of salary may be set aside by a teacher for the
selection of benefits under Section 125. The Board shall pay the administration
fee. The teacher shall pay the individual monthly fee for Generation |.

Section 125, Generation Il

The benefits provided by Section 125, Generation Il, of the Internal Revenue
Code shall be made available to any bargaining unit member so requesting. The
Board shall pay the administration fee, and the teacher shall pay the individual
monthly fee for Generation II.

Tuition Reimbursement

The course must be approved by the Superintendent. Under normal
circumstances, requests for approval must be made in writing, in advance of the
start of the course. Where advance request is not reasonably possible, the
request for approval must be made as soon as reasonably possible after the start
of the course. Courses will be approved by the Superintendent if they meet the
following requirements:

The teacher must be employed on a regular teacher’s contract.

The course must be recognized for college credit at an accredited college or
university and the teacher must submit written evidence of said recognition from
said college or university. The written evidence must be submitted, under normal
circumstances, in advance of the start of the course. Where this is not
reasonably possible, the written evidence must be submitted as soon as
reasonably possible after the start of the course. The course must be in the area
of the teacher’s certification, current teaching position, recertification, or an
accredited master's program. The course may also be one that the teacher(s)
can demonstrably show would be of benefit to the School Corporation. The
applying teacher will, in writing, state to the Superintendent, the relevance and
benefit of the course to the Corporation as well as a practical plan of
implementation during the year following the teacher’s taking said class.

The teacher shall pay the entire tuition cost of the approved courses and will be
reimbursed under the following terms and conditions:

The teacher must obtain a grade of B or better and present satisfactory evidence
thereof to the Superintendent.

A receipted copy of the tuition bill must be submitted to the Superintendent as
evidence of the cost of the course.



Within thirty (30) days after the receipt of the former two items, the Board shall
reimburse the teacher for his/her out of pocket tuition payment for six hundred
and fifty ($650.00) dollars of the tuition cost.

Up to two courses per teacher per contract year, July 15t to June 30", will be
reimbursed by the Board as aforementioned. Audited courses will not be
reimbursed.

High need areas will be reimbursed at One Thousand Three Hundred Dollars
($1,300) per course. Two (2) courses per teacher are eligible for reimbursement
from July 1 to June 30%". Two Thousand Six Hundred Dollars ($2,600) is available
each contract year. High need areas are determined by the superintendent.

Dual credit courses will be fully reimbursed.

Employees who use five (5) or fewer leave sick days during each school year will
earn an attendance bonus of five hundred dollars ($500.00) to be paid no later
than July 31 of that school year. Employees who use zero (0) leave days during
each school year will earn an attendance bonus of one thousand dollars ($1000)
The three Corporation provided Covid leave days in the 2025-2026 and 2026-
2027 contract year will not count as sick leave days for any teacher for this
section of the contract.

Any tutoring required by the corporation in the tested grades 3 — 6 at the
Elementary level and subject areas of English, Math, and Science at the
secondary level shall be paid at a rate of fifty dollars ($50.00) per hour.

Any teacher who is required by the school corporation to attend training on a
non-contracted day shall be paid one hundred and fifty dollars ($150.00) per day.

Any Teacher who works one non contracted day (6 hours) during the month of
July, prior to the start of school, will be paid a rate of one hundred and fifty dollars
($150.00). Requires administration approval and documentation of work
completed.

ARTICLE lll: PAID LEAVE

Leave shall be credited annually to each teacher on the first (1 St) day of his
employment year as follows:

1. Thirteen (13) days for the first-year teacher on a regular teaching contract
and thirteen (13) days each year thereafter.

The maximum unused portion of the annual leave allowance that shall be
permitted to accumulate for all teachers shall be 75 days. Annually the
corporation shall deposit eighty-five dollars ($85.00) per day (or at least five



dollars ($5.00) greater than the current rate of substitute pay, whichever is
greater) for any of the earned but unused days above the 75 maximum (a
maximum of thirteen (13) in any given year) into an individual VEBA account for
the employee’s benefit. Upon retirement, teachers will be paid for a maximum
remaining number of unused days of 75 in accordance with Section E. of Article
V.

For employees hired prior to September 1, 2012, the corporation will buyout the
retirement benefit of any accumulated days above 75 effective with the beginning
of the 2012-13 school year at the rate of eighty-five dollars ($85.00) per day to be
paid into an individual VEBA account. Annually the corporation shall deposit
eighty-five dollars ($85.00) per day for any of the earned but unused days above
the 75 maximum (a maximum of thirteen (13) in any given year) into an individual
VEBA account for the employee’s benefit. Upon retirement, teachers will be paid
for a maximum remaining number of unused days of seventy-five (75) in
accordance with Section A. of Article V.

Leave days accumulated by a teacher prior to a leave of absence shall be
credited to the teacher upon return.

Annual and accumulated leave days may be used either for personal illness,
emergencies, or to conduct personal business as defined below:

1. Personal iliness of the teacher.
2. Serious illness occurring in the immediate family.
3. Conduct personal business.

Leave days can be transferred to another employee. Transferred days will not be
returned. Before an employee can receive transferred days, he/she must have
used all personal leave days. Days cannot be transferred for leave covered by
the sick bank. No more than two days can be transferred at one time, and no
employee can receive more than five days in a school year. If an employee
believes there are extenuating circumstances, a request can be brought before
the sick bank committee for consideration.

Teachers shall be given a written accounting of accumulated leave days by the
first of October of each year.

Teachers working under supplemental contracts for intersession or summer
employment for the Corporation shall be eligible to use leave on the same basis
as it is used during the regular school year.

A personal sick leave bank shall be established to relieve educators from undue
financial burdens resulting from long-term illness, injury or maternity



incapacitations to the employee that may exhaust their accumulated sick leave.
Use of the sick leave bank shall be based on legitimate medical documentation
of illness or injury. Participation by educators will be strictly voluntary.

1.

The bank requires that each certificated employee who chooses to
participate will donate two (2) days the first year of participation of their
own sick leave, to a common pool. Participating employees would then be
eligible to request days from the common pool up to, but not to exceed
sixty-five (65) work days per year provided that sixty-five (65) working
days will fulfill the waiting or elimination period for long term disability
coverage. The number of days to be granted shall be at the discretion of
the committee. Once days are donated to the bank, they cannot be
withdrawn.

Should the total sick leave bank accumulation go below two-hundred
days, each member shall donate one (1) additional day until the sick leave
bank reaches two hundred and fifty (250) days.

After the initial enrollment year, membership in the sick leave bank shall
be on a continuing basis until such time as the member of the bank
submits written notice of withdrawal to the Superintendent of Schools, by
October 1 of any given school year.

A joint Corporation/Association committee composed of two (2)
Corporation appointees and three (3) Association appointees shall receive
and screen all requests for days from the sick leave bank. Said committee
shall have the authority to grant or deny requested days and/or request a
physician’s statement or evidence relating to the reason for such request.

Appointments to the sick leave bank committee shall be made by the
parties within thirty (30) days of the ratification of this contract and it shall
then be the responsibility of the committee members to meet as soon
thereafter as possible and hold subsequent meetings when needed. At its
first (1%t) meeting, the committee shall elect a chairperson and vice
chairperson from its members, develop a form for the use of participating
employees who wish to request days from the bank, establish and
publicize to all eligible employees a method to follow in enrolling in the
bank and requesting days from it any other guidelines the committee may
deem necessary for the effective implementation of the sick leave bank.

At the conclusion of each school year, unused sick leave bank days shall
be carried over to the next school year. Enrollment in the sick leave bank
must be conducted annually for newly hired employees. In the event the
sick leave bank is exhausted during a school year, the participating
members may voluntarily, upon notification of the bank’s depletion by the
sick leave bank committee, replenish the bank.



5. The sick leave bank shall remain in force from year to year unless the
parties agree to mutual changes.

6. An eligible member of the sick leave bank may draw up to sixty-five (65)
days from the bank after his/her own sick leave is exhausted, but may not
draw from the sick leave bank after he/she begins drawing disability
insurance coverage from the long-term disability program provided by the
School Corporation.

ARTICLE IV: LEAVES OF ABSENCES
Maternity Leave

A teacher who is pregnant shall be entitled, upon request, to a leave of absence
for a period of up to one (1) year. This leave shall begin at such time as is
determined by the teacher and the attending physician.

Said teacher shall notify the Superintendent in writing of the intention to take such
leave and, except in case of emergency, shall give such notice at least thirty (30)
days prior to the date on which the leave is to begin.

As soon as pregnancy is definitely determined, the teacher shall notify the
administration offices so that necessary arrangements may be made for any
special problems.

Parental Leave

A teacher shall be granted up to eight (8) days parental leave with pay upon the
birth or adoption of a child. A teacher shall, upon request, be permitted to take a
parental leave of up to one (1) year, without pay, upon the birth or adoption of a
child.

Jury/Civic Duty Leave

Teachers are encouraged to undertake civic duties, including, but not limited to,
jury duty and working at the polls on Election Day. The Corporation shall pay a
teacher who uses Jury/Civic Duty Leave for jury duty or to work at the polls on
Election Day his or her full salary, provided, however, that such teacher agrees to
return to the Corporation all pay received for serving on jury duty or from working
at the polls on Election Day. If released from duty before 12:00 noon, the teacher
is to return to school by 1:00 p.m.



Bereavement Leave

A teacher shall be entitled to bereavement leave of up to five (5) consecutive
teachers’ days, not to extend over winter, spring or summer vacations, for a death
in the immediate family. In the case of death of an immediate family member of a
teacher, said teacher is entitled to be absent for a period of not more than five (5)
workdays for the purpose of attending the funeral and attending to other personal
matters, with up to two (2) days of bereavement leave which may be taken at a
later date for estate work, etc. The days must be used within sixty (60) calendar
days. No deduction from other leaves shall be made for such absence. For
purposes of this Section, immediate family is defined as spouse, mother, mother-
in-law, stepmother, father, father-in-law, stepfather, sister, sister-in-law, brother,
brother-in-law, child, grandchild, stepchild, or another family member who is a
member of the teacher's immediate household.

A teacher shall be entitled to bereavement leave of up to three (3) consecutive
teacher days, with the same vacation exclusion, for the death of the teacher's or
spouse’s grandparent.

A teacher shall be entitled to bereavement leave of up to two (2) consecutive
teacher days, for the death of the teacher’s or spouse’s aunt, uncle, niece, or
nephew.

A teacher shall be entitled to bereavement leave of one (1) teacher day for the
death of a close friend or relative not living in the immediate household.

Association Leave

The School Corporation will allow four (4) days per year for Association purposes
with the Corporation paying the substitute teacher costs.

If the Association President and the Superintendent of Schools mutually agree,
there may be additional release time provided to the Association President and/or
his/her designee for meetings with the Superintendent and/or his/her designee for
other matters which will enhance the working relationship between the School
Corporation and the Association.

ARTICLE V. RETIREMENT BENEFITS
Severance Pay
Upon retirement, teachers shall receive eighty-five dollars ($85.00) per day (or at
least five dollars ($5.00) greater than the current rate of substitute pay, whichever

is greater) for all unused leave days plus unused leave days to a maximum of 75
Days or Three Thousand Dollars ($3000.00) minimum with ten (10) years in the
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Corporation. The corporation shall deposit the amount calculated under this
section into the teacher’s individual VEBA account by June 30 of the year in which
the teacher retires.

Early Retirement (This section only applies to teachers hired prior to September 1,
2012)

1. Eligibility: The retiring teacher shall meet the requirements for early
retirement under the rules of the Indiana Teachers Retirement Fund and
shall have taught in the public schools for fifteen (15) years, the last ten (10)
of which were in the Lanesville Community School Corporation.

2. Notification: The retiring teacher must notify the Superintendent, in writing
of his or her intention to retire by May 30 prior to the start of the last contract
year.

3 For teachers hired before September 1, 2012 the Board shall pay the early
retiree a Social Security supplemental payment of Seven Thousand Dollars
($7,000.00) per year for 5 years. Each yearly payment shall be made in two
(2) equal amounts on July 5 and January 5. Eligible teachers retiring during
the term of this contract will receive the full $35,000 dollar supplement.
Eligible teachers who retire after June 30, 2023, shall receive the yearly
$7,000 payments until the retiree turns 65, at which time the payments shall
cease.

4. Teachers hired before September 1, 2012 and meeting the criteria for early
retirement pay shall receive the early retirement stipend to which he or she
is entitled, and eighty-five dollars ($85.00) per day of unused leave to a
maximum of 75 days by June 30 of the year in which he/she retires. Such
payment shall be made by the Corporation as follows; the amount
calculated for the early retirement stipend as called for in item 3 above shall
be deposited into an individual post severance 403(b) account or VEBA on
the behalf of the retiring teacher. Each subsequent payment in accordance
with item 3 above shall also be deposited into the teacher’s individual post
severance 403(b) account or VEBA. In no case shall there be more than
five (5) years’ worth of payments into this account. The amount calculated
for the teachers remaining sick leave days, to a maximum of 75, in
accordance with item E. above, shall be deposited into his/her individual
VEBA or 403 (b) account.

B. A teacher electing to retire under this option shall not be rehired on a regular
teacher contract by the School Corporation unless all money received under
this provision is returned to the School Corporation.

6. The Association and the Corporation shall form a joint committee to
interview and obtain a VEBA provider. Following completion of the
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C.

retirement buyout, retired employees will be allowed to remain on the
Corporation health plan. The premiums will be paid by the employee.

The Lanesville Community School Corporation will provide a 401(a) beginning
January 1, 2024. The 401(a) annual contribution will be

Two Percent (2%). The Lanesville Education Association and Lanesville
Community School Board will mutually agree on the vendor.

Buyout of Retirement Benefits

. Elimination of Prior Agreement's Retirement Bridge and Severance Benefit

The Board and the Association specifically reserved the authority to revise or
terminate the retirement benefits contained in earlier Agreements. Exercising
this authority, the Board and the Association now confirm that Sections E.
Severance Pay and F. Early Retirement of Article V, contained in the 2011-12
Agreement immediately before this amendment's effective date are terminated
and shall not apply to any teacher retiring or severing employment with the
school corporation on or after this amendment's effective date. The effective
date for this amendment shall be September 30, 2012.

. Actuarial Determination of Value of the Current Retirement and Severance

Benefits

The Educational Services Company has been selected to determine the present
value of unfunded retirement and severance benefits described in the prior
agreement. In making this present value determination Education Services
Company utilized various actuarial assumptions as agreed upon by the Board
and the association. Each teacher has received a copy of his/her calculation and
these calculations are final and binding on all parties effective upon ratification of
this agreement.

. Vesting Requirements

A teacher shall be fully vested in the retirement benefits deposited into his/her
account upon deposit by the corporation.

. Buyout Contributions

A. VEBA. The school corporation shall contribute to a voluntary
employee's beneficiary association ("VEBA") as described in section
501(c)(9) of the Code, the amount calculated by Educational Services
Corporation as the present value of the individual’s health insurance
amount accumulated under the previous contract.



B. The School Corporation shall also contribute into each individual's
VEBA account the amount calculated as the value of sick leave days
which have accumulated over and above 75 days effective with the
beginning of the 2012-13 school year.

ARTICLE VI: FRINGE BENEFITS

The Corporation shall provide the following amounts for the 2025-2026 school
year plus any additional increase, paid in 1/26™ increment per each paycheck
toward the health insurance premium costs of participating employees:

PPO Employee Only $9754.81
PPO Employee/Spouse $17,404.10
PPO Employee/Child $16,238.37
PPO Family $24,920.86
HSA 3200 Employee Only $7,722.01
HSA 3200 Employee/Spouse $13,722.29
HSA 3200 Employee/Child $12,419.94
HSA 3200 Family $20,812.85
HSA 5000 Employee Only $6,673.79
HSA 5000 Employee/Spouse $11,860.32
HSA 5000 Employee/Child $10,846.34
HSA 5000 Family $17,095.16
HSA 6750 Employee Only $6,666.33
HSA 6750 Employee/Spouse $11,845.58
HSA 6750 Employee/Child $10,832.25
HSA 6750 Family $17,074.69

A twelve (12) month health insurance plan or Healthcare Savings Account
(HSA), which provides full services individual and/or family medical and
hospitalization coverage.

A. A newly hired teacher choosing to participate in a Healthcare
Savings account will receive a one-time deposit of One Thousand
Five Hundred Dollars ($1,500.00) from the Corporation.

B. Any current member switching to an HSA plan during the 2025-
2026 or 2026-2027 school years will receive a one-time deposit of
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